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Andrew H. Van de Ven is Vernon H. Heath Professor of Organizational Innovation and Change in the Carlson School of Management of the University of Minnesota.  He received his Ph.D. from the University of Wisconsin at Madison in 1972, and taught at Kent State University (1972-1975) and the Wharton School of the University of Pennsylvania (1975-1981) before his present appointment.  He teaches courses in the Carlson School on the management of innovation and change, organizational behavior, and research methods.  

Throughout his career Van de Ven has conducted longitudinal research on a variety of organization and management topics.  In the late 1960’s he co-developed (with Andre Delbecq) the Nominal Group Technique, which has diffused worldwide to become the most widely used method of group brainstorming.  During the 1970s he developed and tested models for Program Planning (by studying the creation of early childhood programs in 14 Texas counties) and Organization Assessment (by measuring and assessing Dept. of Labor organizations throughout Wisconsin and California).  In the 1980s Van de Ven directed the Minnesota Innovation Research Program that consisted of 30 researchers who tracked the development of 14 different innovations from concept to implementation.  Since 1994 Van de Ven has been conducting a longitudinal study of organizational change and integration in Minnesota health care organizations.  
Van de Ven was 2000-2001 President of the Academy of Management.  An active member of the Academy for 40 years, he was elected an officer of the Organization and Management Theory Division (1979-1982), a representative-at-large on the Board of Governors (1982-1984), a Fellow of the Academy of Management (1988), and associate editor for Academy of Management Review (1996-1998).  He was a founding senior editor of Organization Science (1989-1996) and  is now serving as founding editor of Academy of Management Discoveries. 

In 1996 Van de Ven and Scott Poole received the Academy of Management Review Best Article Award for “Explaining Development and Change in Organizations,” (AMR, vol. 20, no.3).  In 1997 Van de Ven was given the Distinguished Scholar Career Award by the Organization and Management Theory Division of the Academy of Management.  He was also selected to make the Distinguished Scholar Lecture by the Technology and Innovation Management Division in 2002 and the Health Care Management Division in 2005 of the Academy of Management.  His 1999 co-authored book, The Innovation Journey (Oxford Univ. Press) was selected a finalist for the Academy of Management Terry Book Award, given annually to the book that makes the most significant advancement to management knowledge.  His 2000 co-authored book, Organizational Change and Innovation Processes: Theory and Methods for Research (Oxford Univ. Press) was selected as the best book of 2000-2001 by the Organizational Communication Division of the National Communication Association. His 2007 book Engaged Scholarship: A Guide for Organizational and Social Research (Oxford Univ. Press) was selected for the 2008 Academy of Management Terry Book Award.  His 1992 paper with Peter Ring on “Structuring Cooperative Relationships between Organizations” was selected for the 2008 Schendel Best Paper Prize in the Strategic Management Journal.  His 2010 paper, “Breakdowns in Implementing Models of Organization Change,” won the Academy of Management Perspectives Best Article Award. Van de Ven is listed as the 15th most cited management scholar over the past 25 years by a paper in the Journal of Managament, 2008.  He is also listed on the Thomson - ISI Essential Indicators as the 26th most highly cited economist in the world. 
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ANDREW H. VAN DE VEN 

Academic Vita

Education

St. Norbert College, West De Pere, Wisconsin 


B. A. in Liberal Arts (Philosophy) and Business Administration, 1967

University of Wisconsin at Madison


M.B. A. in Management and Finance, Graduate School of Business, 1969


Ph. D. in Interdisciplinary Program Administration, The Graduate School, 1972


Dissertation:  "A Test of Nominal, Delphi, and Interacting Group Decision Making Processes"

Appointments at University of Minnesota, Minneapolis, MN:

1/93 - Present
Vernon H. Heath Professor of Organizational Innovation and Change, Carlson School

9/81 - 12/92
3M Professor of Human Systems Management, Carlson School of Management

7/83 - Present
Adjunct Professor, Hubert H. Humphrey Institute of Public Affairs 

9/81 - 6/82
Chair, Planning Committee that reorganized Strategic Mgmt & Organization Department

7/82 - 6/84
Founding Director of Ph.D. Program in Strategic Management and Organization

7/88 - 6/92
Co-Chair, Department of Strategic Management and Organization, Carlson School

9/91 - 6/93
Chair, Dean's Advisory Committee & Author of Carlson School Strategic Plan

7/88 - 6/92
Carlson School Faculty Executive Committee

83-88; 94-95
Carlson School Faculty Advancements & Promotions Committee

9/88 - 6/89
University of Minnesota Tenure Review Committee

9/88 - 6/89
Univ. of Minnesota President's Committee on Managerial Effectiveness

7/83 - 9/86
Founding Director, Strategic Management Research Center (SMRC), all-university center

9/90 - 9/95
Co-founder & Director, Consortium of Centers for Organizations Research



(Links organization studies centers at Universities of Illinois, Michigan, Minnesota, 


              Pennsylvania, Texas and Carnegie-Mellon, Northwestern and Stanford Universities.

Appointments at Wharton School of University of Pennsylvania, Philadelphia, PA:

7/75 - 9/81
Professor (7/80-9/81), Associate Professor (7/75-6/80), Department of Management

7/76 - 9/81
Director, Organization and Management Doctoral Program 

8/78 - 9/82
Associate Director, Center for the Study of Organizational Innovation

Appointments at Graduate School of Business Administration, Kent State University, Kent, Ohio

9/72 - 5/75
Assoc. Prof. (9/74-5/75) and Assist. Prof. (9/72-8/74), Dept. of Administrative Sciences

TEACHING AT THE UNIVERSITY OF MINNESOTA

The Management of Innovation and Change (MGMT 4050 & 6050)


Faculty Course Coordinator of three instructors


Taught each year to undergraduate and graduate students


See: https://sites.google.com/a/umn.edu/avandeven/course-websites/mgmt-6050
Theory Building and Research Design (MGMT 8101)


Teach every year to Ph.D. students from many departments in Carlson School and the University


https://sites.google.com/a/umn.edu/avandeven/course-websites/mgmt-8101-theory-building-and-research-design-2
Macro-Organization Behavior (MGMT 8302)


Taught every-other year to Ph.D. students in Carlson and throughout the University


See: https://sites.google.com/a/umn.edu/avandeven/course-websites/mgmt-8302
Strategic Management Team Building Workshops (MBA 002)

Co-teach with other faculty each fall to incoming class of MBA students

Behavioral Science for Business (MBA 8110)  Core MBA course 
Director & Mentor of University-Industry Ph.D. Research Training Program , 1995-2005

Mentor students and junior faculty in designing and conducting field research studies.

Organization Change, Leadership, Creativity & Innovation


Conduct various executive education programs in Carlson School by request.

Frequent guest lecturer in various courses and speakers' series offered in Carlson School, Humphrey Institute of Public Affairs, Sociology, Psychology, and Applied Economics, by request.

Instructional Materials Developed

1975
Aerobics Corporation, case on organization design.

1980
The Organization Assessment Training Instruments, for training students to measure and diagnose the designs of jobs, work units, and organizations.

1980
Poughkipsie District Office, case on work unit design.

1981
Samaritan Hospital Revisited, case on program planning and interorganization coordination.

1983
First Bank Minneapolis, case on strategy formulation and implementation in a deregulating environment.

1984
Amherst H. Wilder Foundation, case (with John Bryson) on developing public-private joint ventures.

1994
Allina Group Physician Organization, case (with David Grazman) on integrating private physicians' clinics into Allina corporate structure.

1994
Implementing a Vision at 3M, case ( with Shawn Lofstrom) on implementing innovative culture at 3M.

1997
The Allina Medical Group: A Division of Allina Health System, case (with Stuart Bunderson and Shawn Lofstrom) on healthcare organizational change and integration

2002
J. Stuart Bunderson, Shawn M. Lofstrom, and Andrew H. Van de Ven, “Midwest: A Managed Health Care System Incorporates a Medical Practice,” Case 8 in P.M. Ginter, L. E.  Swayne, and W. J. Duncan, Strategic Management of Health Care Organizations, Fourth Edition, New York: Blackwell Business, 691-711.

2002
Shawn M. Lofstrom, Rhonda Engleman, Russel Rogers, Frank Schultz, and Andrew H. Van de Ven, “MMG: The Integration Journey,” Case 19 in P.M. Ginter, L. E.  Swayne, and W. J. Duncan, Strategic Management of Health Care Organizations, Fourth Edition, New York: Blackwell Business, 876-908. *

2006
Rhonda Engleman, Jisun Yu, and Andrew H. Van de Ven, “Can this Relationship be Saved? The Integration Journey of the Midwest Medical Group.” In L. E.  Swayne, W. J. Duncan, and P.M. Ginter, Strategic Management of Health Care Organizations, Fifth Edition, New York: Blackwell Business, pp. 503-528.
MAJOR RESEARCH PROGRAMS AND GRANTS

10/08 – Present
NIH grant supporting Engaged Scholarship in NIH research projects  
· Co-collaborator and program advisor (with Prof. Bruce Blazar) on a $52 million five-year research grant for an Institutional Clinical and Translational Science Award to the Academic Health Center at the University of Minnesota. 

4/95 - Present
Director of Minnesota Health Care Organization Change Study
· The study involves several real-time longitudinal studies of organizational change and health care integration in Minnesota’s Allina, Fairview, HealthEast, HealthPartners, Mayo, North Memorial & Park-Nicollet systems.  See description of MHSI on the web at http://netfiles.umn.edu/users/avandeve/www/MHOC/MHOC.htm

12-12 – Present
Advisory committee chair of renewed 3-year NSF-funded research grant to study the Western US electricity transmission infrastructure by the Energy Policy Institute at Boise State University, Boise, ID.

9/07-6/12
NIMH grant to study mental health care services.
· Research consultant to Health Partners Research Foundation on a $3 million, 5-year research study of mental health care services granted by National Institute of Mental Health (MHO 80692).

7/07 - 7/10
NSF grant to study sustaining high quality performance in organizations.

· Co-investigator (with R. Schroeder and K. Linderman) of a NSF research grant (0724458) of $496,206 for a longitudinal study of 'sustaining high quality performance in organizations.' Grant was approved July 2007, commencing three-year research program.

6/05 – 6/08
NIH grant to study the effects of work and family relations on health and well being.

· Co-investigator (with P. Moon and E. Kelley in Sociology, and P. McGovern in School of Public Health) on a $1.5 million research grant proposal to National Institutes of Health, Children and Youth Division) on the Flexible Work and Well-Being Center, submitted November, 2004. Grant was approved June 2005, commencing three-year research program.
9/96 – 6/04
AHCPR & NIH grant to study the effects of healthcare organizational practices  on patient care.

· Co-Investigator with Paul E. Johnson, Kingshuk K. Sinha, Sandra J. Potthoff, and Laura K. Kochevar, of Investigation of Best Practices in the Management of Chronic Diseases, a research project begun, September, 1996 with a $50,000 grant from Merck to examine the organization and treatment of diabetes and coronary care diseases.  We developed a $1.7 million follow-on research proposal, Impact of Financial and Organizational Variables on Quality of Chronic Disease Care.  The proposal was funded and undertaken from 1998-2002 by the Agency for Health Care Policy and Research of the National  Institute of Health.  The co-investigators are P. O’Connor and L. Solberg, (from Health Partners Research Foundation) J. Christianson, P. Johnson, and A. Van de Ven (from U. of M. Carlson School of Management) and G. Amundson and G. Davidson (from the U. of M. Institute for Health Services Research).


5/94 - 6/96
Co-Principal of The Retail Food Industry Center at University of Minnesota 

SYMBOL 183 \f "Symbol" \s 11 \h
Obtained a major $1.6 million renewable grant from the Sloan Foundation in New York to establish this all-university research center.  It serves as a national center of research competence in the world-wide food service industry, trains the next generation of industry scholars, and develops a professional learning community among industry practitioners and scholars from multiple disciplines.  See http://www.industry.sloan.org/retail.asp 

5/83 – 6/01
Director of Minnesota Innovation Research Program (MIRP) in SMRC

SYMBOL 183 \f "Symbol" \s 11 \h
MIRP has been conducting longitudinal studies of how a wide variety of innovations develop from concept to implementation  The research has been supported with $1.7 million through 16 grants and contracts from the Office of Naval Research, the National Science Foundation, and other organizations.  See description of MIRP on the WWW at http://netfiles.umn.edu/users/avandeve/www/MIRP/MIRP.htm
3/83  - 6/89
Principal investigator of a study of entrepreneurship and new business startups 

SYMBOL 183 \f "Symbol" \s 11 \h
This longitudinal study examined the initial planning and startup of 14 new educational software companies in Massachusetts, Pennsylvania, Illinois, and Minnesota with support from the Control Data Corporation


12/72 - 6/82
Principal investigator of a study of creation of Texas child care organizations
SYMBOL 183 \f "Symbol" \s 11 \h
The longitudinal study tracked the planning, and development of 14 new Texas child care organizations, and how these new local county organizations were coordinated at the State level by the Texas Department of Community Affairs in Austin, Texas, which supported the study as well as the Kettering Foundation in Dayton, Ohio.

12/80 - 2/82
Co-principal investigator of a study of the Opportunities Industrialization Centers (OIC)

SYMBOL 183 \f "Symbol" \s 11 \h
The OIC was founded by Rev. Leon Sullivan in Philadelphia to train low-income people and create minority businesses.  OICs are located in over 100 cities throughout the U.S. and the U. K.  The study examined the organization and management of these OICs with support from the Rockefeller Foundation, New York.

5/72 - 9/80
Development of the Organization Assessment Framework and Instruments (OAI)

SYMBOL 183 \f "Symbol" \s 11 \h
This longitudinal research developed and tested a new framework and instruments that measure the context, design, and the performance of jobs, work groups, inter-unit relationships, and the overall organization.  Since their development, the OAI have been adopted (in part or all) by about 300 users world-wide to conduct their organizational studies.  The research was supported by the Wisconsin Dept. of Industry, Labor, and Human Relations and by Illinois and California regions of the U. S. Department of Labor.

1968 - 1972
Co-developed (with AndreSYMBOL 162 \f "Symbol" Delbecq) the Nominal Group Technique
SYMBOL 183 \f "Symbol" \s 11 \h
My dissertation was an experiment comparing Nominal, Delphi, and Interacting 7-person groups on a task of developing a job description for university dormitory counselors.  

PROFESSIONAL SERVICE

University and CSOM Service
· Member of University of  Minnesota Senate Research Committee (2008-2011)
· Member of Carlson School Faculty Consultative Committee (2008-2011), Chair 2009-2010.
· Member of a few CSOM faculty promotion review committees each year
· CSOM Representative, U of M Consortium on Public Engagement  (2007-2008)
· CSOM Representative, University Metropolitan Consortium  (2007-2008)
· Review of UofM Dept. of Sociology, site visit, December 11, 2007
· CSOM Faculty Appointments and Promotion Committee (FAPC), member 2005-2007

· Committee Member, Strategic Management and Organization PhD Program

· Advisory Committee, Holmes Entrepreneurship Center

· Steering Committee Member, Center for Integrative Leadership

· Advisory Board Member, Medical Industry Leadership Institute

· Fellowships Review Panel, Juran Quality Leadership Center

· Carlson School MBA Faculty Committee member (2011-2014)

· Strategic Management and Entrepreneurship PhD. Committee (2012-presen t)

Editorial Appointments

· Consulting Editor, Academy of Management Review, 1996-1998.
· A Founding Senior Editor, Organization Science, 1987 – 1996.
· Senior Editor of Foundations for Organization Science Professional Development Series for Sage Publications, 1992 - 2004.

· Editor (with Michael Tushman, Harvard University) of Management of Innovation and Organizational Change Book Series for Ballinger/Harper & Row Publishing, (1984-1989) and Harvard Business School Press (1991-2000).

· Organizer of special journal issues on “Change and Develop Journeys into a Pluralistic World,” for Academy of Management Journal, Review, and Executive in 2000-2001.

· Editor, special issue on Theory Building, Academy of Management Review, 14, 4 (October, 1989).

· Co-editor (with Everett Rogers), special issue of Communications Research on "Innovative Approaches to Study Innovation," 15, 5 (Oct. 1988).

· Co-editor (with George Huber), special issue of Organization Science on "Longitudinal Field Research Methods for Studying Processes of Organization Change," 1, 3, (July, 1990).

· Advisory Editor for Encyclopedic Dictionary of Organizational Behavior, Blackwell Publishers (1992 - 1995) and Encyclopedia of Management, Sage Publications (2010-present).
· Co-editor, special issue on process research studies for Academy of Management Journal, forthcoming 2011.

· Founding Editor, Academy of Management Discoveries, a new journal approved by the Academy of Management Board of Directors on December, 2012-2017.

·  Co-Editor, special issue on ‘Process Studies of Change in Organization and Management,' Academy of Management Journal, forthcoming February 2013.
· Co-Editor, special issue on “Innovation and Creativity Across Cultures, Journal of Organization Behavior, forthcoming 2014.

· Associate Editor, Behavioral Science and Policy (new journal edited by Sim Sitkin and Craig Fox).
Journal Editorial Review Boards:

· Behavioral Science and Policy, 2010 – present
· Journal of Trust Research, 2009 - present

· Journal of Applied Behavioral Science, 2004 – present
· Journal of Applied Management and Entrepreneurship, 2000 – present
· Journal of Business Venturing, 1987 - 2004

· Academy of Management Review, 1987 - 1992

· Academy of Management Journal, 1978 - 1984

· American Journal of Sociology, 1989 - 1992

· Human Resources Management Journal, 1983 - 1994

· IEEE Transactions on Engineering Management, 1987 - 1996

· British Journal of Management, 1989 - 1996

· Journal of Business Research, 1976 - 1981

· Management Science Journal, Behavioral Science Dept., 1975 - 1981

· Organization and Administrative Sciences, 1974 - 1977

· Human Relations Journal, 1979-1981

Boards of Directors/Advisors:

· Medical Industry Leadership Institute, advisory board, Carlson School, UofM (2006-present).

· UofM Center for Integrative Leadership, steering committee member (2006-present).
· Center for Innovation Research, advisory board, University of Tilburg, Netherlands (2007-present).
· Supervisory Board of Joint Graduate Programs of the Schools of Management and Economics, Erasmus University, Netherlands (2000-2005).
· Strategic Management Research Center, Univ. of Minnesota, founding director, member 1986 - present.
· Bush Center for Health Care Management, School of Public Health, U of M, 1995 - 2000.
· CPT Corporation, Minneapolis, MN (1983 - 1989).
· Qnetics, Inc., Minneapolis, MN (1987 - 1989).
· Consortium of Centers for Organizations Research, founding co-director, 1990-1995.
· The Sloan Retail Food Industry Center, U of M. founding board member, 1994-1996.
· Research Review Panel for NSF Program on Decision Risk and Management Science. 

· Research Review Panel for Social Sciences and Humanities Research Council of Canada.

· Scientific Advisory Committee, International Knowledge Translation Forum, Edmonton, Alberta (U.S. Representative, 2007-2010).

· International Advisory Committee, Academy of Innovation and Entrepreneurship, Tsinghua University, Beijing, China (2007-present).

· Advisory Board, Center for Innovation Research, University of Tilburg, Netherlands (2007-present).

· Advanced Institute of Management, Visiting International Fellow, funded by  Economic and Social Reserch Council, U.K. (2007-2011).

· Board of Trustees member, Chair of Strategic Planning Committee, and member of Finance Committee and Quality Committee of Ascension Health, St. Louis, MO (the largest non-profit health care system in the U.S.A.) (2011-2014).
· Active Aging Research Center's (AARC) National Advisory Committee member, University of Wisconsin-Madison, WI (2011-2015).

· Advisory Board of KITE (Knowledge Integration in Transnational Enterprise), Linkoping University, Sweden (Fall 2007-2015).

· Chair of Advisory Board of Energy Policy Institute and NSF research grant on Electricity Transmission in Infrastructure, Boise, ID (2010-present).

· Advisor to GOLDEN (Global Organizational Learning and Development Network) international research program on corporate sustainability, headed by Maurizio Zollo at University of Bocconi, Italy (2011-present).

Professional Associations

Academy of Management, Member, 1970 - present.
SYMBOL 183 \f "Symbol" \s 11 \h
Elected officer for sequence of offices including Program Chair & President, 1997-2002.
SYMBOL 183 \f "Symbol" \s 11 \h
Elected to Board of Governors, 1982-1984; 1997-2002.
SYMBOL 183 \f "Symbol" \s 11 \h
Elected Fellow of the Academy of Management, August, 1988.
SYMBOL 183 \f "Symbol" \s 11 \h
Elected Officer of Organization and Management Theory Division (OMT), 1979-1982. 
SYMBOL 183 \f "Symbol" \s 11 \h
Terry Book Award Committee, Chair in 2006, and member in 2009.
American Sociological Association Member, 1972 - present. 

The Planning Forum (Formerly North American Society for Corporate Planners)

SYMBOL 183 \f "Symbol" \s 11 \h
Elected Director of Minnesota Chapter, 1984-1985.

Invited Academic Colloquia and Research Presentations at:

SYMBOL 183 \f "Symbol" \s 11 \h
Aarhus University, Denmark (2005)

· Arizona State University, School of Business (2003)

· Cardiff University, Wales, U.K. (2006, 2010, 2011)

· Case Western Reserve (2007)

· Chengdu University (2009)

· Chulalongkorn University, Department of Commerce, Bangkok, Thailand (2002)

· Columbia University, School of Business (1982, 1991)

· Copenhagen Business School, Denmark (2008, 2010)

SYMBOL 183 \f "Symbol" \s 11 \h
Cornell University, Schools of Business and Industrial Relations (1989)

SYMBOL 183 \f "Symbol" \s 11 \h
Dartmouth College, Amos Tuck School  (1985, 1997, 2001)

· Duke University, School of Business (2000)

SYMBOL 183 \f "Symbol" \s 11 \h
Eastern Michigan University, School of Business (1988)

SYMBOL 183 \f "Symbol" \s 11 \h
Ecole Polytechnique, Paris, France (1991)

· Eindhoven Technological University, the Netherlands (2008)

SYMBOL 183 \f "Symbol" \s 11 \h
Erasmus University, School of Management, (1999, 2000, 2001, 2002, 2008)

· Harvard University, Graduate School of Business (1982, 1986, 1997, 1998, 2000, 2006, 2008, 2010)

· HEC Montreal, Canada (2009)

· Helsinki School of Economics, Finland (2003)

SYMBOL 183 \f "Symbol" \s 11 \h
Hong Kong University of Science and Technology, School of Management (2002, 2007)

· Hong Kong Polytechnique University (2012)

· INSEAD, Fontainebleau, France (1991, 1999, 2001; 2005)

· Indiana University, Graduate School of Business (1983, 1991)

SYMBOL 183 \f "Symbol" \s 11 \h
Jonkoping International Business School, Jonkoping, Sweden (2013)

· Kent State University, School of Management (1982)
SYMBOL 183 \f "Symbol" \s 11 \h
London School of Business (2008, 2010, 2011)

SYMBOL 183 \f "Symbol" \s 11 \h
Massachusetts Institute of Technology, Sloan School (1985, 2008)

SYMBOL 183 \f "Symbol" \s 11 \h
McGill University, Montreal, School of Business (1999)

· Monterrey Tech University, School of Business, Mexico City Campus (2000, 2001)

· New York University, Stern School of Business (1992, 1993, 1995)

SYMBOL 183 \f "Symbol" \s 11 \h
Northwestern University, Kellogg School of Management (1991, 1997)

SYMBOL 183 \f "Symbol" \s 11 \h
Norwegian School of Management, Oslo, Norway (2006)
SYMBOL 183 \f "Symbol" \s 11 \h
Oklahoma State University  (2009)

· Olin School of Business, Washington University in St. Louis (2007)

SYMBOL 183 \f "Symbol" \s 11 \h
Peking University, Guanghua School of Management, Beijing, China (2002)

· Pennsylvania State University, Dept. of Management (1991)

SYMBOL 183 \f "Symbol" \s 11 \h
Purdue University, School of Business (1988)
· Queensland Univ. of Technology, Vice Cancellor’s Distinguished International Visitor Program, Brisbane, Australia (2009)

· Shenzhen Tsinghua University (2007)

SYMBOL 183 \f "Symbol" \s 11 \h
Stanford University, School of Business (1982, 1985, 1986, 1988, 1990, 1994, 2002)

· St. Benedictine University, School of Business, Chicago (2002)

· St. Norbert College, DePere, WI (2011)

SYMBOL 183 \f "Symbol" \s 11 \h
State University of New York at Albany, Department of Sociology, (1995)

SYMBOL 183 \f "Symbol" \s 11 \h
State University of New York - Buffalo, School of Management (1988)

· Tilburg University, the Netherlands (2008, 2010, 2012)

· Tsinghua University, Beijing, China (2009, 2011)

· Universidad Carlos III de Madrid, Department of Business Administration, Madrid, Spain (1999)

· University of Alberta, Edmonton, Canada, Schools of Business and Nursing (2002, 2012)

· University of Aston, Birmingham, U.K. (2007, 2009, 2010)
· University of Bradford, England (1981)

· University of Bath, England (2004)
· University of Calgary, Alberta, Canada, Poen Distinguished Speaker (1997)

SYMBOL 183 \f "Symbol" \s 11 \h
University of California-Berkeley, School of Business (1985, 1999)

SYMBOL 183 \f "Symbol" \s 11 \h
University of California-Irvine, School of Management (1991)

SYMBOL 183 \f "Symbol" \s 11 \h
University of California-Los Angeles, Anderson School of Business (1982, 1990, 1994)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Chicago, School of Business (1988, 1989)

SYMBOL 183 \f "Symbol" \s 10 \h
University of Colorado-Boulder, School of Business, March, (1993, 2000).

· University of Cranfield, England (2004)
· Universityof Houston (2012)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Illinois, School of Business Administration (1985, 1991, 1996)

SYMBOL 183 \f "Symbol" \s 10 \h
University of Kansas, School of Business, (1993)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Limburg, Netherlands (1988, 1991)

· University of Linkoping, School of Business & Engineering, Sweden (2008, 2011)

· University of Maryland, Robert Smith School of Management (2000, 2002)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Michigan, School of Business (1986, 1988, 1992, 1995, 1997, 2009)

SYMBOL 183 \f "Symbol" \s 11 \h
University of North Carolina - Chappell Hill, Business School (1988)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Notre Dame, School of Business (1990)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Paris, Dauphine (1991)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Pennsylvania, Wharton School (1982, 1985, 1989, 1992, 1993, 2002, 2005, 2006)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Pittsburgh, Katz School of Business (1990)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Quebec, Montreal, (1995, 1999; 2004)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Santa Clara, School of Business (1982, 1985, 2010)

· University of Southern California, School of Business (2003, 2009)

· University of Texas – Austin, McComb School of Business (1994)

· University of Utrecht, The Netherlands (2006)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Warwick, Coventry, England (1986)

SYMBOL 183 \f "Symbol" \s 11 \h
University of Wisconsin-Milwaukee, Department of Communications (1990)
· University of Wisconsin-Madison, Business School (2009)

SYMBOL 183 \f "Symbol" \s 11 \h
Yale University, School of Organization and Management (1982, 1989)

SYMBOL 183 \f "Symbol" \s 11 \h
York University, Faculty of Administrative Studies (1990) Schulich School of Business (2008)
Invited Speaking Engagements (a sampling):

· Keynote at conference on the future of organization studies, Copenhagen Business School, Denmark (2010)

· Welsh Assembly Government Conference on Innovation, Cardiff, U.K. (2010)

· Keynote at Tilburg Conference on Innovation, Tilburg, NL (2010)

· Comencement Address at University of New Hampshire (2010

· Charles River Distinguished Speaker on technology and innovation, Boston (2008)
· STEM conference at Western Michigan University (2008)
· National Science Foundation conference, Philadelphia, PA (2008)
· International Knowledge Translation Forum, Banff, Canada (2008)
· Legend World Congress on innovation management, Beijing, China (2002)

· Kauffman Entrepreneurship Leadership Center, Kansas City, MO (2000)

· White House Conference on Small Business, Washington, D. C. (1995)
· Product Development and Management Association, Winston-Salem, NC. (1994); Minneapolis (1997) 
· Industry Week Magazine Leadership Jazz Executive Conference, Laguna Niguel, CA. (1994)
· Twin Cities Strategic Human Resources Executive Group (1983, 1988, 1999)
· North American Society of Corporate Planners, Minneapolis (1984)
· Marketing Science Institute, Cambridge (1984), Philadelphia (1985)
· Society for Management Information Systems, Minneapolis (1986)
· Agricultural Cooperatives CEOs and Directors, Minneapolis (1984)
· Allina Health System various managerial and clinician groups, Minneapolis (1995-2003)
· 3M Corporation Councils and Divisions, St. Paul (1983-1988, 1999)
· Millipore Corporation, Bedford, Mass. (1986, 1988)
· General Mills Corporation, Minneapolis (1985, 1986)
· Wilson Learning Corporation, Minneapolis (1982-1983)
· Mobil Oil Corporation, Connecticut (1977)

Consultant To Public and Private Organizations:

· Ascension Health System, St. Louis, MO (2010-present)

· Health Partners Research Foundation research projects (2007-present)
· Advanced Institute of Management Research, Visiting International Fellow (2006-present)

· British National Health Service, London (2004)
· President’s Advisory Commission on Consumer Protection and Quality in the Health Care Industry, Public Testimony provided September 1997

· Center for Disease Control, Atlanta Georgia (1997)

· Blue Cross/Blue Shield of Minnesota (1996)

· Allina Health System, Minneapolis (1995-2002)

SYMBOL 183 \f "Symbol" \s 11 \h
NSF-supported Nursing Care Study, Univ. of Washington, (1990-1995; 2002)

SYMBOL 183 \f "Symbol" \s 11 \h
NSF Programs on Decision Risk, Management Science, and Sociology (1988-1990)
SYMBOL 183 \f "Symbol" \s 11 \h
National Academy of Engineering and National Research Council (1988, 1989)
SYMBOL 183 \f "Symbol" \s 11 \h
Swedish Employer's Federation, Swedish Embassy in U. S. (1988)

SYMBOL 183 \f "Symbol" \s 11 \h
Army Research Institute grant to Univ. of Texas - Austin (1986 - 1994)

SYMBOL 183 \f "Symbol" \s 11 \h
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A. Van de Ven, “The Buzzing, Blooming, Confusing World of Organization and Management Theory As Viewed from Lake Wobegon University,” Distinguished Scholar Lecture in Organization and Management Theory, Academy of Management Conference, Boston, August.

1997
A. Van de Ven, “Methods for Studying Strategic Management Processes,” presented at conference on strategic management process research at Harvard Business School, August.

1997
S. Bunderson, K. Dirks, R. Garud, and A. Van de Ven, “Spinning a Web of Relationships Between Organizations,” presented at conference on Path Dependence in Organizational Change, Copenhagen, August.

1997 A. Van de Ven, “Managing the Innovation Journey,” invited speaker for Product Development and Management Association, Minneapolis, October.

1998
A. Van de Ven, “Change and Development Journeys into a Pluralistic World,” at retreat of Social Issues in Management Division officers of Academy of Management in Minneapolis, April 25..


1998
A. Van de Ven, “Becoming Involved in a Professional Association,” to the Ph.D. Project of the Academy of Management in San Diego, August 7..


1998
A. Van de Ven, “Conceptual Transitions in the Field of Technology and Innovation Management,” in symposium on “What Matters Most: Research and Educational Issues in Managing Technology and Innovation, Academy of Management Conference, San Diego, August 10.  Session was awarded the best symposium by Organization and Management Theory Division.


1998
Chris Argyris and A. Van de Ven Debate on “Normal Science vs. Action Science for Understanding Organization Change,” at conference on “Breaking the Code of Change,” at Harvard Business School, Boston, MA. August 17-19.

1999
A. Van de Ven, S. Lofstrom, J. Thompson, F. Schultz, J.S. Bunderson, and R. Rogers, "The Correlates of Patients' Experience of Care and Clinic Performance," presented at Health Services Research Conference, Minneapolis, MN, February 23.

1999
R. Rogers and A. Van de Ven, "The Impact of Pluralistic Values on Medical Clinic Performance," presented at Health Services Research Conference, Minneapolis, MN, February 23.

1999
Stuart Bunderson and Andrew Van de Ven, “Organizing Models of Occupational Communities and Administrative Organizations,” presented at Healthcare Organizations Research Association Conference, Berkeley, CA, June 10-11.

1999
Andrew Van de Ven, “The Management of Innovation,” presentation to Technology and Management Committee of the Conference Board, St. Paul, June 9.

1999
Andrew Van de Ven, “The Adoption and Diffusion of Healthcare Innovations,” Voluntary Hospital Association, Minneapolis, June 23.

1999
Andrew Van de Ven, Keynote speaker on “Maneuvering the Innovation Journey,” International Forum on Technology Management, Minneapolis, October 5.

1999
Andrew Van de Ven, “Becoming Involved in a Professional Association,” to the Ph.D. Project of the Academy of Management in Chicago, August 6.

1999
Andrew Van de Ven, Discussant of an All Academy session on “The Evolution of New Organization Forms for a Pluralistic World: Findings from two large scale international research programs,” Academy of Management Conference, Chicago, IL, August 9.

1999
Andrew Van de Ven, Organizer and discussant of All-Academy session on “NSF Call for Research on Change and Development Journeys into a Pluralistic World,” Academy of Management Conference, Chicago, IL, August 10.

1999
Andrew Van de Ven, “Methods for Studying Processes of Organizational Change,” public seminar sponsored by four universities in Quebec, Canada, December 3.

1999
Keynote speaker on “Managing the Innovation Journey,” at the first Ibero-American Academy of Management Conference in Madrid, Spain, December 9.

1999
Invited distinguished speaker on “The Innovation Journey,” and “Individual and Organizational Dynamics of Healthcare Integration,” at INSEAD, France, December 10.

2000
Andrew Van de Ven, Keynote speaker on “The Adoption and Diffusion of Healthcare Innovations,” at Regional Congress of Voluntary Hospital Association, Minneapolis, January 19.

2000
Andrew Van de Ven, “A Commentary on Social Capital Theory,” Organization Science Winter Conference, Beaver Creek, CO. February 10-12.

2000
Andrew Van de Ven, “Research on Entrepreneurship and Innovation Processes,” University of Colorado at Boulder School of Business, April 7.

2000
Andrew Van de Ven, “Managing Innovation in the Public Sector,” Kennedy School of Government, Harvard University, April 11.

2000
Andrew Van de Ven, “The Relevance of Organizational Complexity Theory to Health Care Management,” presented at healthcare conference sponsored by the Institute for Clinical System Improvement (Minneapolis) and the Institute for Healthcare Improvement (Boston), May 11.

2000
Patricia Borchert and Andrew Van de Ven, “Processes of Product Development in New Business Ventures,” presented at Research Policy Conference on Technology and Entrepreneurship at University of Maryland, Smith School, May 18-20.

2000
Andrew Van de Ven, “The Moral Basis of Competition,” presented at workshop on economic sociology meets strategy at Academy of Management Conference, Toronto, August 6.

2000
Russel Rogers and Andrew Van de Ven, “The Co-Evolution of Pluralistic Strategies, Integration Processes, and Performance within a Health Care System,” Showcase Symposium presentation at Academy of Management Conference, Toronto, August 7.

2000
Andrew Van de Ven, Rhonda Engleman, Shawn Lofstrom, and Frank Schultz,” Processes of Integrating Clinics into a Large Medical Group Practice,” Showcase Symposium presentation at Academy of Management Conference, Toronto, August 9.

2000
Andrew Van de Ven, “Advancing Research on Organizational Change,” Symposium at Academy of Management Conference, Toronto, August 9.

2000
Andrew Van de Ven, “Longitudinal Research Findings from the Minnesota Innovation Research Program,” Duke University, School of Business, Durham, NC: September 8.

2000
Andrew Van de Ven, “Changing Trends in Management Education and Research,” presented at European Research Institute of Management, Erasmus University, Rotterdam, Netherlands, Oct. 27-28.

2000
Scott Johnson and Andrew Van de Ven, “A Framework for Entrepreneurial Strategy,” presented at conference on Integrating Strategy and Entrepreneurship Perspectives sponsored by the Kauffman Center for Entrepreneurial Leadership, Kansas City, MO, Nov. 2-4. 

2001
A. Van de Ven, R. Engleman, and R. Rogers, “Processes of Integrating Clinics into a Large Healthcare System,” Minnesota Health Services Research Conference, Minneapolis, January 30.

2001
A. Van de Ven, “Health Care Integration,” Univ. of Minnesota, Health Care Management Center speakers series, February 8.

2001
A. Van de Ven, “Processes of Organizational Integration and Design,” Hanover, New Hampshire, Tuck School, Dartmouth College, May 9.

2001
A. Van de Ven, Keynote speech on “Managing Complexity, Pluralism, and Stratification in the Digital Age,” Eastern Academy of Management 38th Annual Meeting, New York, May 10-12.

2001
A. Van de Ven, “The State of the Academy of Management,” Plenary Convocation at Academy of Management Conference, Washington, D.C., August 5.

2001
A. Van de Ven, “Strategic Directions for the Academy of Management: This Academy’s for You,” President’s Address at Academy of Management Conference, Washington, D.C., August 7.

2001
A. Van de Ven, R. Engleman, and R. Rogers, “Processes of Integrating Clinics into a Large Healthcare System,” Academy of Management Conference, Washington, D.C., August 8.

2001
A. Van de Ven, Keynote Address on “New Models for Business Education in the Globalization Era,” XXXVI CLADEA Assembly, Mexico City, September 26-28.

2001
A. Van de Ven, J. Weiner and L. DiPadova, “The Academy of Management’s View of the Engaged Campus,” American Association of Higher Education Conference, Washington D.C., October 12.

2001
A. Van de Ven, James L. Rinertsen Lecture on “To Collaborate or Compete: Running in Packs vs. Going it Alone,” Minneapolis, MN: Institute for Clinical Systems Improvement, October 18.

2001
A. Van de Ven and D. Whetten, Workshop on “Theory Building and Research Design,” Southern Management Association Conference, New Orleans, November 7-9.

2001
A. Van de Ven, Keynote Address on “Running in Packs in the Network Economy,” ERIM Conference on New Organizational Forms, Rotterdam, Erasmus University, November 16-17.

2001
Van de Ven, Keynote Address on “An Infrastructure for Entrepreneurship and Economic Development in Latin America,” Iberoamerican Academy of Management Conference, Mexico City, December 11.

2002
A. Van de Ven, “Speculations on the Future of Innovation Scholarship and Practice,” invited presentation at conference on the Future of Strategy in  honor of James Brian Quinn, Hanover, NH: Tuck School, Dartmouth College, February 9, 2002.

2002
A. Van de Ven, “Strategic Directions for the Academy of Management,” Presidential Address at Southwestern Academy of Management Conference, St. Louis, Missouri, March 7, 2002.

2002
A. Van de Ven, “A Method for Analyzing Cases of Problems,” Innovative Teaching Workshop at Southwestern Academy of Management Conference, St. Louis, Missouri, March 8, 2002.
2002
A. Van de Ven, “Professional Science in a Changing Field of Management Education,” keynote  speaker, Midwest Academy of Management conference, Indianapolis, Indiana, April 20, 2002.

2002
A. Van de Ven and T. Hargrave, “Social, Technical, and Institutional Change: A literature review,” presented at conference on Social Movements and Organizations, Ann Arbor, Univ. of Michigan, May 10-11, 2002.

2002
A. Van de Ven, “Engaging Researchers and Practitioners in the Scholarship of Discovery,” presented at CSOM grant writing seminar, Minneapolis, Univ. of Minnesota, May 14, 2002.

2002
A. Van de Ven, “Leadership Development Inside and Outside Health Care, invited speaker at Voluntary Hospital Association, Upper Midwest Meeting, Kohler, Wisconsin, June 24-25, 2002.

2002
A. Van de Ven, “Engaged Scholarship in the Academy of Management,” Invited speaker at All Academy Workshop on Pedagogies of Engagement, Academy of Management Conference, Denver, CO, August 10, 2002.

2002
A. Van de Ven, “Internationalizing Scholarship in the Academy of Management,” invited speaker at OB Professional Development Workshop on Strategies for Global Coloration in International Research on Organization Behavior,” Academy of Management Conference, Denver, CO, August 10, 2002.

2002
A. Van de Ven, “Connecting to Practice and Teaching: A Disconnect in the AOM,” All Academy symposium on “The Presidents Speak: Building Effective Networks through the AOM,” Academy of Management Conference, Denver, CO, August 12, 2002.

2002
A. Van de Ven, “Innovation Scholarship and Practice: The past, present, and future,” Distinguished Speaker Award by the Technology and Innovation Management Division, Academy of Management Conference, Denver, CO, August 13, 2002.

2002
J. Thompson and A. Van de Ven, “Negotiating Change: Vicious and virtuous cycles of employee initiative-taking and organizational response,” competitively selected paper, Academy of Management Conference, Denver, CO. August 1, 2002.

2002
A. Van de Ven and R. Engleman, “Engaging Researchers and Practitioners in the Scholarship of Discovery Through a Longitudinal Study of Change in Healthcare Organizations,” competitively selected Showcase symposium, Academy of Management Conference, Denver, CO, August 13, 2002.

2002
A. Van de Ven and P. Johnson, “Relations between Science, Practice, and Policy,” presented at Cognitive Science Institute Proseminar, Univ. of Minnesota, September 27, 2002.

2002
A. Van de Ven and R. Engleman, “Event and Outcome Driven Explanations of Entrepreneurship,” invited paper presented at Conference  on Evolutionary Approaches to Entrepreneurship in Honor of Howard Aldrich, Smith School of Business, Univ. of Maryland, Oct. 3, 2002.

2002
A. Van de Ven, “Converging Perspectives on Institutional Change in the Technology and Social Movements Literatures,” invited colloquium speaker, Management Department, Wharton School, University of Pennsylvania, Philadelphia, October 25, 2002.

2002
A. Van de Ven, “Virtuous and Vicious Cycles of Organization Change: The Case of Health Care,” Distinguished Lecture, Alberta Heritage Foundation for Medical Research, Edmonton, CA, University of Alberta, November 7, 2002.

2002
A. Van de Ven, “Central Problems in the Management of Innovation,” seminar with faculty and doctoral students, School of Nursing, Univ. of Alberta, Edmonton, CA, Nov. 8, 2002.
2002
A. Van de Ven, “Methods for Studying Processes of Organizational Innovation and Change,” invited seminars presented at:

· School of Management, Hong Kong University of Science and Technology, Hong Kong, December 2, 2000.

· Guanghua School of Management, Peking University, Beijing, China, December 5, 2002.

· Keynote address at Asia Academy of Management, Bangkok, Thailand, December 12, 2002.

2002
A. Van de Ven, “Industrial Infrastructure for Corporate Innovation and Economic Turnaround,” Keynote address at Asian Pacific Journal of Management conference on Corporate Crisis and Turnaround in Asia, Bangkok, Thailand, December 10-11, 2002.

2003
A. Van de Ven and P. Johnson, “Knowledge for Science, Policy and Practice”

· Arizona State University, School of Business, Tempe, AZ, February 21, 2003.

· University of Southern California, School of Business, Los Angeles, CA, February 28, 2003.
2003
A. Van de Ven, “Trends in Information Technology and Knowledge Management.” Closing plenary address at conference on knowledge management and information technologies organized by Man Subramani and V. Sambamurthy at Carlson School of Management, University of Minnesota, March 14-15, 2003.

2003
A. Van de Ven, “Knowledge Utilization in Health Care,” televideo conference with  nursing health care professionals throughout Canada, sponsored by School of Nursing, University of Alberta in Edmonton, April 8, 2003.

2003
A. Van de Ven, “Professional Science in a Changing Field,” presented at Organization and Management Theory Doctoral Dissertation Workshop at Academy of Management conference in Seattle, WA, August 3, 2003. 

2003
A. Van de Ven, R. Engleman, and J. Yu, “Health Care Organization Research and Organization Theorizing,” Academy of Management conference symposium, Seattle, WA, August 4, 2003.

2003
A. Van de Ven, “What if the Academy Mattered? – It Does,” Academy of Management conference symposium, Seattle, WA, August 4, 2003.

2003
A. Van de Ven and T. Hargrave, “Converging Perspectives on Institutional Change in Technology and Social Movements,” competitive paper presented at Academy of Management conference in Seattle, WA, August 5, 2003.

2003
A. Van de Ven, “Trends in Innovation And Knowledge Technology,” presented at symposium on Global Competitiveness Through Creativity and Innovation, Helsinki School of Economics, Finland, August 21, 2003.

2003
A. Van de Ven and P. Johnson, “Knowledge for Science, Practice & Policy,” Research Seminar on Knowledge-based Innovative Firms with Global Reach at Helsinki School of Economics, Finland, August 22-23, 2003.

2003
A. Van de Ven, “The Adoption & Diffusion of Innovations,” Audio conference with health care practitioners throughout the U.S. organized by  Institute for Healthcare Improvement, Boston, MA, September 18, 2003.

2003
A. Van de Ven and P. Johnson, “Knowledge for Science and Practice,” invited research seminar at University of Tilburg, Netherlands, October 9, 2003. 

2003
A. Van de Ven and K. Sinha, “The Design of Work Within and Between Organizations,” invited presentation at conference on Frontiers of Organization Science, sponsored by National Science Foundation and Organization Science Journal at Laguna Beach, CA, November 7-8, 2003.
2004
R. Engleman, T. Hargrave, J. Yu, and A. Van de Ven, “University Research Showcase – University of Minnesota,” presented at 47th Annual Midwest Academy of Management Conference, Minneapolis, MN, April 30, 2004.

2004
A. Van de Ven, “The Appeal and Difficulties of Trust,” Keynote luncheon address at 47th Annual Midwest Academy of Management Conference, Minneapolis, MN, April 30, 2004.

2004
A. Van de Ven, “Social Movement Processes of Organizational Change,” expert panelist at Workshop on Change in National Health Service, British Medical Association, London, May 17-18, 2004.

2004
A. Van de Ven and P. Johnson, “Knowledge for Science and Practice,” invited speaker at business schools of 

· Cranfield University, May 19, 2004, 

· University of Bath, May 20, 2004.

2004
A. Van de Ven, “Does OMT Matter Anymore? A view from Lake Wobegon University," Academy of Management Conference, New Orleans, August 9, 2004.

2004
J. Yu, R. Engleman, and A. Van de Ven, “Deliberate and Emergent Patterns of Top Management Attention During the Integration Journey,  Competitively selected paper presented at Academy of Management Conference, New Orleans, August 2004.

2004
A. Van de Ven and T. Hargrave, “Where’s the guts in organizational change? The conflict and politics of change,” Symposium presentation at Academy of Management Conference, New Orleans, August 2004.

2004
R. Engleman, T. Hargrave, A. Van de Ven, and J. Yu, “Triangulating on Organizational Change Processes,” Symposium presentation at Academy of Management Conference, New Orleans, August 2004.

2004
A. Van de Ven, co-organizer (with D. Chambers) of Workshop on Advancing the Science of Implementation, sponsored by National Institute of Mental Health, Washington, D.C., October 28-29, 2004.

2005
A. Van de Ven, “Engaged Scholarship: Creating Knowledge for Theory and Practice,” Carlson School Lecture, April 7, 2005.
2005
A. Van de Ven, “Alternative Approaches for Studying Organization Change,” Keynote Speech at First Organization Studies Summer Workshop, Santorini, Greece, June 2005.
2005
A Van de Ven, “The Changing Designs of Work in Health Care, Health Care, Health Care Management Distinguished Speaker, at Academy of Management Conference, Honolulu, Hawaii, August 2005.

2005
A. Van de Ven and T. Hargrave, “Institutional Entrepreneurship, Dialectics, and Collective Action,” Institutional Entrepreneurship Symposium at Academy of Management Conference, Honolulu, Hawaii, August 2005. 

2005
A. Van de Ven, “Common and Divergent Themes among the ‘Great Minds’ of Organizational Theory” at MOBS conference, Evanston, Illinois, November 4-6, 2005. 

2006
A. Van de Ven, “Engaged Scholarship: A Strategy for Engergizing Management Research,” Keynote speaker at the European Academy of Management Conference, Oslo, Norway, May 17, 2006.

2006
A. Van de Ven, “Governing the Innovation Journey,” European Academy of Management Conference, Oslo, Norway, May 18, 2006.

2006
A. Van de Ven, “On the Interface between Research and Practice: Experiences in Executing Engaged Research,” Academy of Management Conference, Atlanta, Georgia, August 14, 2006.

2006
A. Van de Ven, “Explaining Technical Change,” Academy of Management Conference, Atlanta, Georgia, August 14, 2006.

2006
A. Van de Ven, “Understanding Processes in Sustainable Innovation Journeys,” Keynote speaker at the international conference on sustainable environment innovations at University of Utrecht, The Netherlands, October 2-3, 2006.
2007
A. Van de Ven and K. Sun, "Breakdowns in Models of Orgnanizational Change and Development," Academy of Management Conference, Philadelphia, Pennsylvania, August 2007.
2007
J. Bechara and A. Van de Ven, "Triangulating Philosophies of Science to Understand Complex Management Problems," Academy of Management Conference, Philadelphia, Pennsylvania, August 2007.

2007
J. Villanueva, A. Van de Ven, and H. Sapienza, "Entrepreneurial Resource Mobilization," Academy of Management Conference, Philadelphia, Pennsylvania, August 2007.

2007
A. Van de Ven, “Engaged Scholarship: A Guide for Organizational and Social Research,” Presented at:

· European Academy of Management, May 18, 2007.
· Hong Kong University of Science and Technology, May 21, 2007.

· Graduate Management Admissions Council Annual Industry Conference, Philadelphia, PA, June 2007.

· Academy of Management Conference, Philadelphia, PA, August 2007.

· Case Western Reserve, Weatherhead School, alumni and doctoral students, Cleveland, OH, September 2007.

· Faculty Development Program--Summer Training Institute, Carlson School, University of Minnesota, July 12, 2007.

· Strategic Management Society Conference, San Diego, October 14, 2007.

· Carlson School of Management and University of Minnesota Bookstore, Book signing and seminars, October 18 and December 4, 2007. 
2008
 A, Van de Ven,  “Engaged Scholarship: A Guide for Organizational and Social Research,” Presented at:

· Faculty retreat of Humphrey Institute of Public Affairs, Univ. of Minnesota, January 11, 2008.

· Department of human resource development and adult education, Vocational and Technical School, Univ. of Minnesota, April 17, 2008.

· Schools of Business and Engineering, Linkoping, Sweden, Nov. 4, 2008

· Copenhagen Business School, Denmark, Nov. 5-7, 2008.

· School of Business PhD students, Tilburg University, the Netherlands, Nov. 11, 2008

· Eindhoven Technological University, Eindhoven, the Netherlands, Nov. 12, 2008.

· Rotterdam School of Management, Erasmus University, the Netherlands, Nov. 13, 2008

2008  
A. Van de Ven, K. Sun, & J. Bechara, “Challenges in a longitudinal study of healthcare organization integration,” Academy of Management Conference, Anaheim, CA, Aug. 9, 2008.

2008
Jarzabkowski, Matthiesen, & Van de Ven, “A process model of coping with dialectical tensions in organizations,” Academy of Management Conference, Anaheim, CA Aug. 12, 2008.

2008
Langley, Van de Ven, Poole, Burgleman, de Rond & Smallman, “Process Research Methods Workshop,” Academy of Management Conference, Anaheim, CA, Aug. 9, 2008.

2008
Van de Ven, Sun & Bechara, “Vicious cycles of organizational integration: The case of Midwest Health System,” Academy of Management, Anaheim, CA, Aug. 11, 2008.

2008
Van de Ven, Bechara, & Sun, “Cyclical processes of organizational integration: The case of a managed healthcare Company,” research paper presented at:

· Dept. of Sociology research series, Univ. of Minnesota, Sept. 30, 2008.

· Schulich School of Business, York University, Toronto, CA, Oct. 3, 2008.

· Macro Organization Behavior Society meeting at Northwestern Univ. Oct. 18, 2008.

· School of Business, Univ. of Tilburg, Netherlands, Nov. 11, 2008.

· Strategic Management & Organization Colloquium, Univ. of Minnesota, Dec. 12, 2008

2009   
Van de Ven & Leung, “Understanding Performance Change: A Data Envelopment Analysis on Primary Care Clinics,” American Sociological Association Conference, August 2009.
2009
Van de Ven & Leung, “Changing organization design & performance frontiers of healthcare clinics,” Academy of Management Conference, Chicago, August 11, 2009.

2009
Van de Ven & Sun, “A reciprocal model of intergroup conflict and post-merger organizational integration,” Academy of Management Conference, Chicago, August 10, 2009.

2010       A. Van de Ven, “Changing Organizational Designs and Frontiers of Healthcare Clinics,” paper presented at Organization Science Winter Conference in Steamboat Springs, CO, February 5-7.

2010       A. Van de Ven & M.S. Poole, “Methods for Studying Processes of Organizational Decision Making” at Academy of Management conference in Montreal, August 8.

2010       A. Van de Ven, J. Bechara, K. Sun & R. Leun. “Reflections on our Longitudinal Study of Healthcare Organization Change” at Academy of Management conference in Montreal, August 9

2010       A. Van de Ven, “Changing Change Research,” All Academy symposium on Challenging the foundations of Change: Do values matter?” at Academy of Management conference in Montreal, August 9.

2010       A. Van de Ven, “Engaged Scholarship and the Future of Organization Studies,” Keynote at conference on the future of organization studies, Copenhagen Business School, Denmark, October 8.

2010      A. Van de Ven & Arik Lifschitz, “Rational and Reasonable Models of Administrative Behavior,” presented at Harvard Business School, Boston, MA: October 30.

2011      A. Van de Ven, “Researching Innovation and Change Processes,” AIM Research Capacity-Building Workshop, Cardiff University, Wales, May 25, 2011.

2011      A. Van de Ven, “Designing Engaged Business Research,” AIM Research Capacity-Building Workshop, Leeds, UK, May 26-27, 2011.

2011      A. Van de Ven, “Building a Community of Engaged Scholars,” Keynote Speaker, European Academy of Management Conference, Tallinn, Estonia, June 1, 2011.

2011      A. Van de Ven, “An Industrial Infrastructure for Innovation and Economic Development,” presented at Alumni Seminar of Estonian Business School, Tallinn, Estonia, June 2, 2011.

2011      A. Van de Ven, “Sustaining Creativity and Commitment in Programmatic Research,” Keynote Speaker at GOLDEN Research Conference on  Corporate Sustainability, Vienna, Austria, June 19, 2011.

2011      A. Van de Ven, “Entrepreneurship and Economic Development in Lithuania,” Public seminar presented to faculty and students of ISM University of Management and Economics, Vilnius, Lithuania, June 28, 2011.

2011      P. Ring and A. Van de Ven, “Relational Bonds Underlying Commitments and Contracts in a Global Economy,” paper with Peter Ring presented at Academy of Management conference, San Antonio, TX, August 16, 2011.
2011      A. Van de Ven, M. Ganco & C. R. Hinings, “Reinvigorating Organization Design Contingency Theory,” Presented at MOBS (Macro Organization Behavior Society) meeting at Harvard Business School, November 19, 2011.

2012      A. Van de Ven and E. Lifschitz, “Rational and Reasonable Models of Administrative Behavior,” presented at Trulaske College of Business, University of Missouri, Columbia, MO, Feb. 24, 2012.

2012 A. Van de Ven, M. Ganco, and C.R. Hinings, “Returning to the Frontier of Contingency Theory of Organization and Institutional Design,” presented at School of Business, University of Alberta, Edmonton, CA, April 13, 2012. 
2012  A. Van de Ven, “Engaged Scholarship for GOLDEN research on Sustainable Enterprise Strategies,” presented at Bocconi  University, Milan, Italy, May 15, 2012.

2012 A. Van de Ven, “What We Think We Know and Don’t Know About Managing Innovation,” presented to Department of Management and Marketing at Hong Kong Polytechnique University, June 18, 2012.

2012 A. Van de Ven, Theory Building and Qualitative Research in Chinese Management Studies, Professional Development Workshop at International Association for Chinese Management Research Conference, Hong Kong, June 24, 2012.

2012 A. Van de Ven, “Sustainable Enterprise Models Innovation,” presented at the Academy of Management Conference, Boston, MA, August 4-7, 2012.

2012 A. Van de Ven, “Publishing Process Research: A Preview of the AMJ Special Research Forum on Process Studies,” presented at the Academy of Management Conference, Boston, MA, August 4-7, 2012.

2012 Choi, Y., Jones, S., Hwang, S.J., & Van de Ven, A.H., “Race to the Top: The Impact of an Innovation Award on the Subsequent Organizational Innovation,” paper at the Academy of Management Conference, Boston, MA, August 4-7, 2012.

2012 Bechara, J. & Van de Ven, A.H., “Antecedents and Consequences of Occupational Ideologies,” paper presented at the Academy of Management Conference, Boston, MA, August 4-7, 2012.

2012 A. Van de Ven, “Understanding performance using frontier analysis,” presented at Advanced Strategic Improvement Practices Conference, Excelsior, MN Oct. 16, 2012.

2012 A. Van de Ven, “Cyclical processes of organizational learning: The case of integrating Midwest Health System,” presented at Department of Management seminar of Bauer College of Business of the University of Houston, Nov. 16, 2012.

2013      Marcus, A. & Van de Ven, A.H., “Transitioning to Social, Economic, and Environmental Sustainability,” presented at the Change and Sustainability Conference, Harvard Business School, May 9-10, 2013.
2013     Van de Ven, A.H. “Managerial stewards of time,” presented in  Professional Development Workshop on  “Time and Temporality in Process Research” at Academy of Management Annual Meeting, Lake Buena Vista, FL, August 2013.
2013     Van de Ven, A.H.,  “Haier’s efforts to explore innovative models in the Internet Era: Commentary on Ruimin Zhang’s Speech,” presented at All-Academy session of Academy of Management Annual Meeting, Lake Buena Vista, FL, August 2013.
2013     Jones, S. & Van de Ven, A.H., “Why do Employees Respond Differently to the Same Organizational Changes” paper presented in “Three C’s: Change, Complexity and Context” session at Academy of Management Annual Meeting, Lake Buena Vista, FL, August 2013.
2013     Van de Ven, A.H. & Lifschitz, A., “Rational and Reasonable Microfoundations of Markets and Institutions” presented in “Academy of Management Perspectives: Showcase Symposium on Microfoundations” session at Academy of Management Annual Meeting, Lake Buena Vista, FL, August 2013.
2013     Van de Ven, A.H. “How make sense of OMT?” presented in  “Management M-Theory” session at Academy of Management Annual Meeting, Lake Buena Vista, FL, August 2013.
2013     Engler, E. & Van de Ven, A.H. “Ascension Health Case Study”, presented at Organization Design Community Annual Conference, Orlando, FL, August 8, 2013.
2013     Van de Ven, A.H. “Transitioning to Social, Econmmic and Environmental Sustainability,” presented at Advanced Strategic Improvement Practices Conference, Lake Minnetonka, MN, September 17, 2013.
2013     Van de Ven, A.H. Keynote speaker on “Reflections on Engaged Scholarship,” at 3rd Annual Engaged Management Scholarship Conference in Atlanta, GA, September 20, 2013.
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